
Experiential Learning

Road map

Metrics

OBJECTIVE:

ACCOMPLISHMENTS NEXT STEPS SUSTAINABILITY

OWNER:

Identify a regional strategy 
to expand the number of and 
access to experiential learning 
opportunities.

Identified three emerging strategies:
• Redesign high school.
• Establish a central access point for on-the-job training 

opportunities.
• Strengthen peer and mentor professional networks.

Human Capital (HC) committee accepted the final guiding 
principles.
Kauffman Foundation established ideation team to launch the 
community engagement/learning together phase of the redesign 
high school initiative. Team is made up of 40+ representatives from 
education, industry and community based organizations, with 
some overlap in members of the Experiential Learning Task Force.
As a potential central access point for project-based learning, 
PREP-KC launched “The Connector”, a tool that will include 
opportunities for relevant, authentic learning, including technical 
skills and competencies. This will be available on a regional basis, 
beyond the traditional PREP-KC service area.
Hire KC hosted a regional youth job fair in March, which included 
100 employers representing 1500 jobs.
TeamKC released reference guides around key stakeholder groups 
to advance efforts to strengthen peer and mentor professional 
networks. Meetings have also been conducted with the Greater KC 
Chamber around a re-launch of the “linking leaders” model across 
existing networks.

Guiding principles 
were finalized.
Some potential 
lead agencies were 
identified.

Kauffman 
Foundation is 
hosting a Rethink 
Ed convening in 
April with a focus 
on the high school 
transformation 
initiative.
Hire KC has started 
a rebranding effort 
expected to launch 
in 2018. Hire KC 
is also looking 
to finalize the 
technology platform 
selection.
Year four planning 
for KC Rising Human 
Capital is underway. 
Experiential 
learning is expected 
to be a high priority.

Experiential Learning 
Task Force Team
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Provide recommendations to HC oversight 
and KCR steering committees

Determine year four priorities

Develop business plan for 
implementation

 �To be determined — will be considered in the recommendations from the task force team.
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